
 

 

 

 

 

 

C -7.1.1 Institution has initiated the Gender Audit and measures for the promotion of gender 

equity during the last five years. 

At East Point College of Engineering and Technology, gender equity and sensitization are 

prioritized in both curricular and co-curricular activities. The institution is committed to creating an 

inclusive environment that promotes gender equality and supports the overall well-being of women 

on campus. This dedication is reflected in various initiatives, programs, and facilities designed to 

ensure a safe, supportive, and empowering environment for all students, especially women. 

 

Gender Equity and Sensitization in Curricular Activities 

1. Curriculum Integration: Courses like "Human Values and Professional Ethics" address gender, 

society, and human rights, educating students on gender sensitivity, equality, and diversity. 

2. Workshops and Seminars: Regular expert-led workshops and seminars raise awareness and 

educate students on gender issues. 

3. Guest Lectures: Guest speakers, including successful women professionals and activists are 

invited to share their experiences and insights. 

 

Gender Equity and Sensitization in Co-curricular Activities 

1. Awareness Campaigns: Poster exhibitions, debates, and essay competitions engage students in 

gender equality discussions. Focused on women's empowerment, East Point College organize 

workshops, health programs, and leadership training. 

2. Mentorship Programs: Senior students and faculty mentor female students, providing guidance, 

career development, and confidence-building support. 

 

Facilities for Women on Campus 

1. Women’s Cell: This dedicated cell addresses women's safety and well-being, providing 

counselling services, organizing awareness programs, and ensuring a secure environment for 

female students and staff. 



 

 

2. Safety Measures: The campus features CCTV surveillance, security personnel, and well-lit 

areas to enhance safety. A robust grievance redressal mechanism handles harassment or 

discrimination complaints. 

3. Separate Hostels: Separate hostel facilities for male and female students ensure a secure and 

comfortable living environment, with women's hostels managed by dedicated wardens and 

equipped with necessary amenities. 

4. Healthcare Facilities: Female students and staff have access to healthcare services, including 

regular check-ups and wellness programs. The campus has a medical hospital with qualified 

professionals to address health concerns promptly. 

5. Recreational Facilities: The campus offers recreational facilities such as sports, yoga centres, 

and cultural activity spaces, promoting physical activity and a balanced lifestyle for female 

students. 

ACTION PLAN 

Following activities have been conducted during this academic year under the Annual gender 

sensitization action plan: 

 

S. No. Title of the Programme Date 

1 Women's Day-2018-19 08/03/2019 

2 Women's Day-2019-20 09/03/2020 

3 Women's Day-2020-21 08/03/2021 

4 Women's Day-2021-22 08/03/2022 

5 Women's Day-2022-23 08/03/2023 

6 VMware Nalanda Powered by VITA for Women 09/01/2020 

7 International Girls Day 22/04/2021 

8 Webinar on Women Entrepreneurship: Challenges and 

Opportunities 

08/03/2022 

9 International Day for The Elimination of Violence Against Women 25/11/2022 

10 Seminar on Menstrual Hygiene 27/9/2023 

11 Seminar on Personality Development for   Women 13/12/2023 

 



 

 

PHOTOS 

SECURITY IN EPCET 

 

 

 

 

 

 

CCTV (Closed-Circuit Television) and NVR (Network Video Recorder) 

 

 

 

 

 

 

 

Common Rooms for Girls & Boys 

 

 

 


